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COMMISSION MEETING MINUTES

Wednesday, February 4, 2004

Radisson Hotel

500 Leisure Lane

Sacramento, CA  95815

(916) 922-2020



CALL TO ORDER
Chairman James Fox called the Commission meeting to order at 10:45 a.m., noting that there was not a quorum present.

COLOR GUARD AND FLAG SALUTE
The Honor Guard from the California Highway Patrol presented the colors.  Commissioner Ted Hunt led the flag salute.

MOMENT OF SILENCE HONORING THOSE WHO HAVE GIVEN THEIR LIVES IN THE LINE OF DUTY SINCE THE LAST COMMISSION MEETING
· Officer Robert Coulter of the California Highway Patrol

· Officer Matthew Pavelka of the Burbank Police Department

· Officer Dean Beattie of the California Highway Patrol

· Officer Paul Pino of the California Highway Patrol

· Officer Steven Phillips of the Westminster Police Department

ROLL CALL OF COMMISSION MEMBERS:
A calling of the roll indicated a quorum was not present; however, Chairman Fox began the meeting with preliminary informational items.  (Commissioner Baca arrived at 10:53 a.m., and a quorum was present.) 

Commissioners Present:
James P. Fox, Chairman

Lee Baca

Lou Blanas

Marc Cobb

Joe Flannagan

Bud Hawkins

Ted Hunt




Art Lopez

Commissioners Absent:

Michael Yamaki

AUDIENCE INTRODUCTIONS
Visitors Present:
Norm Cleaver, POST Advisory Committee

Marv Engquist, Chairman, POST Advisory Committee

Sandra Redding, POST Advisory Committee

Mario A. Casas, POST Advisory Committee

Sam Spiegel, POST Advisory Committee Vice Chairman

Ronald L. Cottingham, PORAC

Kip Ringen, Lake County Sheriff’s Department

Joel MacKay, LACPOA

Rich Gregson, CPOA

Spike Helmick, CHP

Tom McMains, CPOA

James Ream, LASPO

Jim McLaughlin, CHP

Gary Townsend, CHP

 POST Staff: 

Kenneth O’Brien, Executive Director

Dick Reed, Assistant Executive Director, Administrative Division

Paula Burnette, Bureau Chief, Standards and Evaluation Services Bureau

Mike DiMiceli, Assistant Executive Director, Field Services Division

Hal Snow, Assistant Executive Director, Standards and Development Division

Tom Liddicoat, Bureau Chief, Administrative Services Bureau

Alan Deal, Legislative Liaison

Kenneth Whitman, Bureau Chief, Center for Leadership Development

Paul Tran, Staff Information Systems Analyst, Computer Services Bureau

Marc Christiansen, Associate Systems Analyst, Computer Services Bureau

Sally Nietering, Information Systems Analyst, Computer Services Bureau

Vicki Dellone, POST Management Fellow, Training Program Services Bureau

Jan Bullard, Law Enforcement Consultant, Training Program Services Bureau

Jack Garner, Bureau Chief, Management Counseling Services Bureau

Ray Bray, Bureau Chief, Training Program Services Bureau

Karen Hightower, Administrative Assistant

Vince Scally, Deputy Attorney General, Legal Counsel to the Commission

WELCOMING ADDRESS
Commissioner Dwight O. Helmick of the California Highway Patrol gave the welcoming address.

CONSENT CALENDAR
B.1      Receiving Course Certification Reports
Since the October 2003 meeting there have been 129 certifications, 2 decertifications, and 102 modifications.

B.2
Receiving Financial Report - Second Quarter FY 2003/04
This report summarizes actual revenues and training expenditures through the second quarter of FY 2003-04.

B.3
Update of POST Publication Training Course Safety Guidelines
The Training Course Safety Guidelines provide recommendations for enhancing student and instructor safety when training in any of the various manipulative skill areas currently certified by POST.  The updated guidelines reflect recent additions and changes in the law, accepted police practices, and technology.  The guidelines are intended as a reference tool for maintaining consistent safety standards as training presenters and instructors develop and present courses that involve some degree of physical risk.  Examples include: firearms, law enforcement driving and defensive tactics. 


B.4
Model Respiratory Protection Program for Law Enforcement
In March 2003, POST staff was requested to participate in meetings with CAL/OSHA, the California Police Chiefs’ Association, and the California State Sheriffs’ Association concerning the use of respiratory protective equipment in law enforcement.  It was agreed that POST would design a model program to aid agencies in establishing and operating a system that would satisfy the requirements of Section 5144 of the California Code of Regulations.
In April 2003, POST assembled subject matter experts to create a sample model program.  An agreement was reached between all concerned parties, and the program designed by POST was accepted.  Based upon this model program, POST will develop a video that will be used by agencies to satisfy the training requirement.

This report and attachment were provided to the Commission as information.
B.5
Report on Requirements of AB 1669 (Psychological Screening of Peace Officers)


Assembly Bill 1669, which enhances the education, training, and experience levels of physicians and psychologists who perform employment-based psychological evaluations of peace officer applicants and incumbents, was enacted into law in October 2003.  This legislation modifies Government Code 1031(f) by enhancing the selection criteria requirements for physicians and psychologists who conduct pre-employment screening and fitness-for-duty psychological examinations.  It also requires that those who conduct these evaluations meet any additional education and training standards adopted by POST.  Staff will address the requirements of the legislation.  These changes become effective

January 1, 2005. 

This legislation is consistent with POST Strategic Plan Item A.1 to revise the pre-employment psychological screening guidelines.  
B.6
Status Report on Civil Suit Against POST and its Basic Academy Physical Fitness Exam 
This was an informational report on the lawsuit of Julia Fragoso v. Gavilan College, et al., in which POST is named as a defendant.  Though this suit originated in 2000, its most recent progression to the appellate court makes this an opportune time to give a status report to the Commission.  Arguments were presented to the Sixth Appellate Court on December 16, 2003.

Ms. Fragoso (plaintiff) alleges several discriminatory acts.  She complains that the POST Work Sample Test Battery has a disparate impact on women and that it is “designed in such a way to ensure discrimination against female applicants and in favor of male applicants.”  Moreover, she alleges that the academy failed to reasonably accommodate her, treated her differently than other candidates, and did not comply with POST standards or procedures.
The POST Work Sample Test Battery was developed by POST researchers to comply with professional test development standards as well as all the legal requirements of state and federal fair employment law.  As such, the POST Work Sample Test Battery is job-related and meets all reasonable standards of fairness.

This report was provided for information purposes, and no Commission action was required.

B.7
Web-Based Selection Testing

In response to recent budget cuts, the Standards and Evaluation Services Bureau has examined the feasibility of delivering the Entry-Level Law Enforcement Test Battery and the Entry-Level Dispatcher Selection Test Battery via Web-based delivery under secured access.  The Entry-Level Law Enforcement Test Battery is currently in beta test on the internal POST server.  A pilot study has demonstrated that the test can be successfully delivered to local agencies by using a secure Internet site.  The Entry-Level Dispatcher Selection Test Battery will be beta tested upon successful implementation of the Entry-Level Law Enforcement Test Battery.  It is anticipated that two testing services contracts will become unnecessary upon successful Web delivery of these two tests.

Lacking a quorum at the October 2003 meeting, at Chairman Fox’s recommendation, the Commission directed staff to go forward in implementing Web-based selection testing and to place this on the next Commission meeting agenda to be ratified at the February 2004 meeting.

B.8
Quarterly Progress Report on POST Strategic Plan Implementation
This report summarized the implementation progress made on POST’s Strategic Plan since the October 2003 meeting.


B.9
Report on Internet-Based Course Evaluation of Training Courses

POST is implementing an Internet-based Course Evaluation Instrument (CEI) first-phase pilot test for 60 days.  Following the test, staff will revise the CEI questionnaire and provide the Website location to all POST-certified course presenters and all agencies in the POST program.  
APPROVAL OF CONSENT CALENDAR

MOTION - Flannagan, Second - Cobb, carried unanimously to approve the Consent 

Calendar.
PRESENTATION OF RESOLUTION AND PLAQUE TO VICKI DELLONE

Chairman James Fox presented a resolution to Sergeant Vicki Dellone, of the Fresno Police Department, who served as a POST Management Fellow from February 10, 2003, to 

February 9, 2004, as assistant coordinator for the Violence Against Women Act (VAWA) Program.  Chairman Fox thanked Vicki for her outstanding contribution to the program.

Bureau Chief Ray Bray and Law Enforcement Consultant Jan Bullard presented Vicki with a plaque in appreciation of her dedicated work as a POST Management Fellow.


APPROVAL OF MINUTES

MOTION - Hawkins, Second - Blanas, carried unanimously to approve the minutes of the October 16, 2003, Commission Meeting held at the Crowne Plaza Hotel in San Jose.
AGENDA ITEM REVIEW AND DISCUSSION

Commissioner Fox, exercising the prerogative of the Chair, called the agenda items out of sequence while a quorum of Commissioners was present.
O.
Finance Committee Report
Finance Committee Chairman Marc Cobb presented the Finance Committee Report.  Commissioner Cobb reported that the Finance Committee met on Tuesday, 

February 3, 2004, at 9 a.m.   He reported that there is a revenue shortfall of $3.7 M for FY 2003-04 due to a reduction in deposits in the Driver Training Fund.  Commissioner Cobb also indicated that Finance Committee members reviewed the FY 2004-2005 proposed budget.  If the projected funding is unchanged after the May Revise, POST will remain solvent with a projected budget of  $53M for 2004-05.  The Committee reviewed four Agenda Items requiring a roll call vote - Items G, H, I, and K.  The Finance Committee recommended approval of the four items to the Commission.  Additionally, members received and approved the contracts item for FY 2004-05 and recommended approval for the Executive Director to re-negotiate existing contracts.

After discussion, the following occurred:

MOTION - Flannagan, Second - Cobb, carried unanimously to authorize the Executive Director to negotiate contracts for FY 2004-05.
G.
Request for Management Fellow - Homeland Security and Anti-Terrorism Training Program

Bureau Chief Ken Whitman, of the Center for Leadership Development, reported that following September 11, 2001, POST staff took the lead in identifying, developing, and providing statewide support for anti-terrorism training.  Staff has been redirected from other programs and projects to work simultaneously on the homeland security training.  The loss of 20 staff positions since July 2002 and the hiring freeze have precluded assigning a full-time Law Enforcement Consultant to this program.  Staff believes such staffing is required to properly maintain what has been developed and to manage future training needs identified from the field.  A significant amount of resources have been expended to meet the training needs of the field.
Several alternatives were considered to provide the full-time funding that is necessary to sustain and further develop this training effort.  The best option appears to be a contract to  provide a full-time Management Fellow.
Staff recommends contracting with a governmental entity for the services of a POST Management Fellow at a cost not to exceed $141,650 for a one-year period.  At the December 9, 2003, meeting, the Long Range Planning Committee recommended that this item be presented to the Commission for approval at its February 2004 meeting.
Advisory Committee Chairman Marv Engquist reported that POST Advisory Committee members moved unanimously, at their meeting the previous day, to support and to recommend to the Commission that Items F, G, and H, as presented by Mr. Whitman, be approved.
MOTION - Hawkins,  Second - Blanas, carried unanimously by ROLL CALL VOTE to authorize the Executive Director to enter into a contract with a governmental entity for the services of a POST Management Fellow for the Homeland Security and Anti-terrorism program at a cost not to exceed $141, 650 to cover costs of salary and benefits for one year.

H.
Report on Anti-Terrorism Training and the Acceptance of Federal Funds to Support Training for First Responders
Ken Whitman reported that in response to the terrorist attacks of September 2001, POST staff began a concentrated effort to determine law enforcement training needs and how best the Commission could serve law enforcement agencies.  In addition to surveying existing training courses, contacts were made with federal, state, and local experts in an effort to identify the systems, techniques, and practices that would provide peace officers with the skills and knowledge necessary to effectively respond to potential terrorist acts.
This agenda item report provided an update of the status of Anti-terrorism training and related issues.  POST staff has been working closely with the Department of Homeland Security and the California Military Department to:

· Identify public safety training needs

· Secure federal funds and additional resources to continue developing training

· Acquire training equipment for student use 

· Research and provide for additional expertise on a variety of sub-issues

· Reimburse agencies for sending their personnel to the training on a continuing basis  

POST staff prepared a report discussing current efforts and future resources that will be required to continue to address the Anti-terrorism training needs of law enforcement. The report will be presented to the California Military Department in February 2004.  The California Military Department is preparing an interagency agreement to transfer approximately $100,000 (a larger amount is possible) to POST as an initial share of the State’s federal homeland security funds.

Ken stated that the initial payment will be $250,000 and will be presented to POST within 30 - 45 days.

After discussion the following occurred:

MOTION - Flannagan, Second - Hunt, carried unanimously by ROLL CALL VOTE to authorize the Executive Director to: 1) sign an interagency agreement to accept federal funds of $250,000 from the Department of Homeland Security/California Military Department, and 2) enter into contracts or interagency agreements to disburse the funds for the administration, development, and presentation of training for law enforcement personnel in an amount not to exceed the amount of federal funds received.


I.
Request to Augment TMAS Teale Data Center Contract for FY 2003-04    
Bureau Chief Paula Burnette, of the Standards and Evaluation Services Bureau, reported that POST has entered into an Interagency Agreement with the Teale Data Center (TDC) to provide Web hosting and support for the new Testing Management and Assessment System (TMAS) for FY 2003-04.  This contract, for $9,999, needs to be augmented by an additional $15,000.  The need for this augmentation is attributable to increased costs for initial startup, the acquisition of Verisign security software license fees, and a two fold increase in TDC support service fees.  

After discussion, the following occurred:

 MOTION - Blanas, Second - Hawkins, carried unanimously by ROLL CALL VOTE, to          authorize the Executive Director to augment the Interagency Agreement between POST and   the Teale Data Center to an amount not to exceed $25,000.
K.
Contract Request for a Management Fellow to Coordinate the VAWA Grant
Bureau Chief Ray Bray, of the Training Program Services, reported that each year the     Commission has contracted with a law enforcement agency for the services of a     Management Fellow to serve as the coordinator for the Violence Against Women Act       (VAWA) Grant.  The current Management Fellow has completed one year of service and     will be returning to her agency.

When a replacement is selected, POST will enter into a contract with a law enforcement         agency for salary and benefits for one year.  These expenditures are reimbursed in full to         POST through the grant.  

Mr. Bray noted that the original estimate for salary and benefits of $120,000 for the       Management Fellow was low and requested the amount be increased to $140,000.

After discussion, the following occurred:

MOTION - Hawkins, Second - Blanas, carried unanimously by ROLL CALL VOTE, to     authorize the Executive Director to contract with a law enforcement agency (to be determined) for a Management Fellow for one year to serve as VAWA Grant Project Coordinator in an amount not to exceed $140,000.

L.
Budget Supplemental Language for Update of Hate Crimes Curriculum and Guidelines With Reference to Anti-Reproductive-Rights Crimes
Executive Director Ken O’Brien reported that the 2003-04 State Budget contains supplemental language which directs POST to integrate information on crimes, including anti-reproductive-rights crimes and anti-government-extremist crimes commonly committed by some of the same persons who commit hate crimes, into the guidelines and course of instruction and training pursuant to Section 13519.6 of the Penal Code. 

In 2002, staff convened subject matter experts who compiled the information required to be included in the existing hate crimes guidelines and training.  Subject matter experts included representatives from law enforcement, Planned Parenthood, Feminist Majority Foundation, Sociology Department of the University of California at Davis, the Anti-Defamation League (ADL), the Department of Law and Sociology University of California at Irvine, the Department of Justice, and the Senate Office of Research.  In October 2003, the experts were consulted again regarding the update of the guidelines, including proposed additions directed by the Budget supplemental language.

POST staff will also consult with representatives listed in the Budget supplemental language prior to finalizing the course of training.

After discussion, the following occurred:

MOTION - Hunt, Second - Lopez, carried unanimously to include in the current hate crimes curriculum and guidelines a reference to anti-productive-rights crimes pursuant to the Budget supplemental language, and to direct staff to report to the Legislative Budget Committee as required.

C.
Report on Modifying Basic Course Training and Testing Specifications
Bureau Chief Bud Lewallen, of the Basic Training Bureau, reported that as part of an ongoing review of Regular Basic Course content, POST staff and curriculum consultants review learning domain content to determine if revisions are necessary.  The curriculum and supporting materials for the learning domains have been updated to reflect emerging training needs, to comply with legislatively mandated subject matter, to include changes in the law, or to improve student learning and evaluation.  The following domains were updated as part of this review:  LD 1 - Leadership, Professionalism and Ethics; LD 2 - Criminal Justice System; LD 3 - Policing in the Community; LD 21 - Patrol Techniques; LD 22 - Vehicle Pullovers; and LD 37 - People with Disabilities.

In addition, this agenda item recommended making a technical change to the POST Administrative Manual (PAM) regarding the airport police basic training requirement.  Peace officers employed by Airport Police departments must, in addition to the basic course, meet the minimum training standards under PC 832.1 by attending the 40-hour Aviation Security Course.  Recently, this course was updated and inadvertently excluded from Commission Regulation 1005 - Basic Training.  An amendment will be necessary to include Aviation Security as basic training for Airport Police.

After discussion, the following occurred:


MOTION - Hawkins, Second - Blanas, carried unanimously to: 1) approve the amendments to the document, Training and Testing Specifications for Peace Officer Basic Courses, as described; and 2) amend Regulation 1005 as indicated to include Aviation Security (PC 832.1) as basic training for Airport Police.

D.
Report on Fees for PC 832 Requalification
Bud Lewallen reported that, in 1992, the PC 832 Requalification Examination process was established to allow individuals who had previously completed a PC 832 Course to complete testing in lieu of repeating the entire course.  The Commission managed the process which included contracting with PC 832 Requalification Examination Presenters.  Specific fees were established for each of the three requalification examinations to cover the costs of the contracts.  In October 1999, the Commission abolished the contracts with the Requalification Examination Presenters, and moved the management responsibilities to the presenters, which included the collection of the examination fees.  The fees have not been reviewed since their inception in 1992.
The Commission no longer contracts with the PC 832 Requalification Examination presenters.  Some presenters have indicated that the fees outlined in Commission Regulation 1080 (f)(2) no longer cover the costs of administering the examinations.  Staff proposes to delete the specific fees outlined in the regulation.  Additionally, it is proposed that new language be added to allow the presenters to set their own fees, not to exceed actual test administration costs.  The proposed changes to the regulation have been discussed with the five PC 832 Requalification Examination Presenters, and they concur.
After discussion, the following occurred:
MOTION - Hunt, Second - Lopez, carried unanimously to, subject to the results of the Notice of Proposed Regulatory Action, approve the modifications to Regulation 1080 as described in the report.

F.
Request to Amend Commission Regulation 1005 Related to the Continuing Professional Training (CPT) Requirement
Bureau Chief Ken Whitman reported that since the terrorist attacks of September 11, 2001, many governmental agencies at the federal, state, and local level have been developing training courses dealing with Anti-Terrorism and Weapons of Mass Destruction (WMD).  These courses range from awareness levels through the more complex and complicated required training and certification protocols. 

Various non-POST-certified training courses available to California peace officers over the  past three decades have addressed specialized training needs.  They have advanced the professionalism of law enforcement, improved officer safety, and provided contemporary insight and solutions to the challenges and issues confronting law enforcement today.  This proposal would amend Commission Regulation 1005 (d)(2) and Procedure D-2-3 to permit non-POST-certified courses on Anti-Terrorism and WMD to satisfy the Continuing Professional Training (CPT) requirement.
At present, Procedure D-2-3 recognizes only some specified, non-POST-certified courses presented out of state for the purposes of satisfying the CPT requirement.  The successful completion of non-POST-certified training developed by any national, state, or local governmental agency, including the United States Armed Forces that deals with Anti-Terrorism or Weapons of Mass Destruction are being recommended as meeting the POST CPT requirement.  These courses would remain non-reimbursable by POST and limited solely to satisfying CPT requirements.


POST, through the California Military Department, is requesting that the Department of Homeland Security, Office of Domestic Preparedness (ODP), conditionally certify a specified list of certified courses that have been presented in California.  This certification would allow the use of federal funds to support the continued presentation of the training statewide. (Mr. Whitman noted that since this report was written the Office of Domestic Preparedness (ODP) has blanket-approved 54 POST courses to receive Federal funding.)

Staff proposed that the Notice of Proposed Regulatory Action process be used.  The recommended effective date would be upon approval of the Office of Administrative Law.  Approval of these non-reimbursable courses for CPT credit requires an amendment to Regulation 1005 (d)(2) and Procedure D-2-3.

MOTION - Flannagan, Second - Blanas, to carry unanimously to, subject to the results of the Notice of Proposed Regulatory Action, approve the recommendations to modify Regulation 1005 (d)(2) and Procedure D-2-3 to include specified, non-POST-certified terrorism related courses, for the purpose of satisfying the CPT requirement.
 J.
   Report on Line-Up Training Pilot Program
Bureau Chief Ray Bray reported that at its January 2002 meeting, the Commission approved the development of four in-service, DVD-based training programs.  The four programs feature numerous video scenarios depicting law enforcement field incidents intended to cause supervisors and their subordinates to revisit departmental policies.  The program, called the “POST Line-Up Training System,” has been beneficial in a variety of training settings.  The idea for this program was born out of a growing realization that one of the weakest links in law enforcement training is insufficient attention to department policy interpretation.  

The Commission authorized the pilot testing of this program at four law enforcement agencies: the Oakland Police Department, the San Bernardino County Sheriff’s Department, the Riverside Police Department, and the Fresno Police Department.  The positive pilot-testing results were outlined in this report.  

If the Commission concurs, it is recommended that: 1) the Line-Up Training Program   be made available to support training courses on agency policy interpretation, and 2) the production of additional Line-Up Training Program DVDs and instructor manuals be made a part of POST’s Telecourse and video program at no additional cost. 

Marv Engquist, Advisory Committee Chairman, reported that the Advisory Committee at its February 3, 2004, meeting, after Mr. Bray and POST staff’s presentation of the Line-Up Training System, voted to support the training.

Commissioner Ted Hunt asked whether or not the Line-Up Training would fulfill the CPT training requirement.  Mr. Bray responded that it would. 

MOTION - Hawkins, Second - Blanas, carried unanimously to: 1) support the Line-up Training Program be made available to support training courses on agency policy interpretation consistent with conditions outlined in this report, and 2) the production of Line-Up Training Program DVDs be made a part of POST’s Telecourse and video production program at no additional cost.

N.
Approval of Governor’s Award Recipients
Advisory Committee Chairman Marv Engquist reported the following on the recommended recipients for the Governor’s Awards which were unanimously supported by the Advisory Committee:

· Individual Achievement -

Sergeant Wayne Windman of the Redondo Beach Police Department was selected for his course development and instruction on terrorism and Weapons of Mass Destruction.  Sergeant Windman led the way in developing and making this training available statewide for first responders and trainers from law enforcement.  He also developed and conducted training for Force Protection Operations and Mobile Field Force Tactics Courses.
The runner-up in this category was Lieutenant Robert Olmsted of the Los Angeles County Sheriff’s Department who was selected for his training on criminal investigation, narcotics, leadership, and ethics.

· Lifetime Achievement -

William Cavenaugh, retired Captain of the Laguna Beach Police Department, was selected for his 18 years of instruction on investigation of Driving Under the Influence (DUI) which was designed by him.  During this period, his training has been attended by over 4,300 peace officers representing at least 124 law enforcement agencies across California.  His instruction had significant impact upon law enforcement training.




The runner-up in this category was Stephen J. Scarano, retired Police Captain, from    the Oceanside Police Department who was recognized for his efforts in developing                              training programs, including Emergency Medical Care, Wilderness Survival for                             Youth, and the Kids and Cops C.O.P.E. Program .

·  Organizational Achievement -




 The Center Napa Valley Criminal Justice Training won first place for its innovations    in basic and advanced law enforcement training winner for the Organizational        Achievement category.  The Center was specifically recognized for it creative use of     technology, including CD ROM with web-based interface, pioneering in the                  development of ethics training and testing for basic academy students, and instructor     development.  In addition, the Napa Valley Criminal Justice Training Center is one of   four basic academies pilot-testing POST’s new curriculum on Leadership, Ethics, and   Community Policing.

 The runner-up in this category was the Contra Costa County Police Chiefs’     Association for its development of the Mobile Aid Mobile Field Force (MAMFF)     program which was adopted by the State of California, Office of Emergency   Services, as the basic unit that Law Enforcement Mutual Aid was to build upon   within the state.

MOTION - Cobb, Second - Flannagan, carried unanimously to accept the recipients of the Governor’s Awards as recommended by the Advisory Committee.

Marv Engquist also reported that Sam Spiegel was elected as Vice Chairman of the Advisory Committee at the February 3, 2004, Advisory Committee meeting.

Q.
Appointment of POST Advisory Committee Members

 1.
Nomination of COPS representative on POST Advisory Committee -  Sergeant Nicki Woods, Paso Robles Police Department

 2.
Nomination of PORAC representative on POST Advisory Committee - Officer Pat  Boyd, San Jose Police Department


MOTION - Hunt, Second - Lopez, carried unanimously to approve the nominations and appoint those representatives to the Advisory Committee.

P.
Legislative Report
At the direction of Commissioner Blanas, Chair of the Legislative Review Committee, Alan Deal, POST Legislative Liaison, reported that the Legislative Review Committee had met at 

8:30 a.m., and discussed the status of current legislation of interest to the Commission.  The Committee reviewed Senate Bill 635 - Emergency Medical Services (Dunn) - which would authorize Santa Barbara County to collect additional penalties for an EMS fund.

Mr. Deal stated that staff recommends that the Commission adopt an “oppose” position, explaining that the bill would have a negative impact on revenue derived by the Commission from the Peace Officer Training Fund (POTF), one of eight funds of the State Penalty Fund (Penal Code 1464).  If the bill passes, twelve additional counties could also seek legislation to obtain EMS funds that would impact the State Penalty fund (fiscal impact not able to be determined at this time).  At the morning meeting, the Committee agreed and recommended the Commission adopt an “oppose” position. 

MOTION - Baca, Second - Hunt, carried unanimously to recommend an “oppose” position to Senate Bill 635 (Dunn).

E.
Report on Strategic Plan Update
Assistant Executive Director Hal Snow reported that the process for updating POST’s Strategic Plan is underway.  Survey questionnaires are being returned from law enforcement agencies and training institutions.  The survey results will be available at the February 26-27 Strategic Plan Update Symposium.  Invitations to the Symposium have been distributed to representatives of POST’s clients and partners. 

The proposed revisions will be presented to the Long Range Planning Committee and Commission in April. 

M.
Long Range Planning Committee

Commission Chairman Jim Fox reported that the next Long Range Planning Committee 
Meeting will be held on March 16, 2004, at 10:00 a.m., at POST Headquarters, 1601 Alhambra Boulevard, Sacramento.

R.
Nominating Chairman and Vice Chairman 2004-05
Commission Chairman Jim Fox reported that Commissioners Flannagan, Hawkins and, Lopez had volunteered to participate on the nominating committee for Chairman and Vice Chairman and will present the results at the April meeting.

OLD/NEW BUSINESS
The dates of the April meeting were changed to April 28-29, 2004; the location will be the DoubleTree Hotel in Sacramento.  

Additional dates and locations for Commission meetings are:

July 22, 2004 - Hyatt Hotel, Sacramento


October 21, 2004 - Radisson, Sacramento


January 20, 2005 - location to be determined

Mr. O’Brien recognizes that Commissioners have numerous commitments and indicated that he continues to pursue the appointment of additional Commissioners to the POST Commission to ensure the establishment of quorums at future meetings.   

Mr. O’Brien suggested that since the POST budget has been reinstated, the Commission may wish to convene in various locations throughout the state to accommodate law enforcement personnel who wish to attend the meetings.

Commissioner Ted Hunt inquired about the status of the Commission/Advisory Committee subcommittee to examine POST contracting issues.  Chairman Fox requested that Alan Deal provide an update on the progress of the staff committee convened by Executive Director Ken O’Brien regarding contracting issues.  

Alan Deal reported that four meetings had been conducted regarding contracting.   The membership of the committee includes:

· Individuals who have contracted with POST to deliver training services for several years;

· Members of law enforcement who are recipients of training and resources provided by POST through contracts;

· An attorney from the Department of General Services who provides oversight of POST’s contracts;

· POST staff members responsible for various facets of contracts (e.g., negotiation, administration, training delivery).

Mr. Deal said the committee has reviewed staff practices, procedures, and criteria used to identify and select entities with which to contract for training and other services.  The committee has undertaken the development of a survey instrument to assess law enforcement and training presenters’ perceptions regarding the development and management of training contracts.  The survey instrument is not yet complete.  

Commissioner Hunt asked if the survey would be available for review before the next Commission meeting.   Mr. Deal said a draft of the survey would be ready for the March 16, 2004, Long Range Planning Committee meeting.  Further work would be required by the staff committee before the survey would be finalized.  

Commissioner Hunt requested an update on POST’s response to the Governor’s Executive Order (S-2-3) requesting that State entities identify and reduce the number of regulations which are extra, not necessary, and cause undue work for those who deal with State government.  Dick Reed, Assistant Executive Director, reported that POST, upon receiving the Executive Order, contacted the Department of Finance and was informed that the Order was directed at agencies that pass regulations pertaining to business and commerce both in and out of California.  Because POST regulations relate primarily to law enforcement training, POST requested and received an exemption from these requirements and is in full compliance with the Executive Order. 

ADJOURNMENT: 

12:00 p.m.
Respectfully submitted,

Karen Hightower

Administrative Assistant
