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BULLETIN: 02-12
SUBJECT:
IMPLEMENTATION OF RACIAL PROFILING 

TRAINING CURRICULUM
At its April 10, 2002 meeting, the Commission on Peace Officers Standards and Training approved (pending Office of Administrative Law approval) the mandated racial profiling curriculum. The purpose of this bulletin is to clarify the implementation of this training by agencies in order to meet the requirements of P.C. 13519.4.

Agencies and training presenters interested in being certified by POST shall instruct the five-hour approved curriculum designed by POST.  Prior to conducting the training, instructors must complete the 24-hour Racial Profiling Train-the-Trainer Course that will be initially presented throughout the state by the Los Angeles Museum of Tolerance, (310) 772-7613. 

The racial profiling curriculum is to be taught in conjunction with the POST video, Racial Profiling: Issues and Impact, and completed in one instructional block.  The five-hours of instruction is a minimum hourly requirement.  Agencies may include additional material and training time to address agency-specific issues. Local content may be presented within appropriate topical areas; however, the sequencing of the topics may not be altered.  Any such additions to the specified course content will be subject to review by POST staff during the certification process.

The training can be presented as part of a larger course or certified as a stand-alone course.  The course title will be Racial Profiling.  All courses will be certified under POST Plan IV for reimbursable agencies.  A sample course certification package will be provided as part of the Train-the-Trainer Course.  This package should be used as a model by agencies requesting certification to present racial profiling training.  As part of the certification request, each resume must have a copy of the instructor=s certificate of completion for the Trainer-the-Trainer Course attached to it.  Hourly distributions and expanded course outlines must reflect all content to be covered in the course.

Agencies that have presented racial profiling training prior to the implementation of the POST approved course, may submit their curriculum to POST staff for review.  Staff will compare the agency curriculum with the approved curriculum and determine if it can be credited towards completion of the mandate. Questions concerning course certification should be directed to the appropriate Training Delivery Bureau regional consultant.
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