

COMMISSION MEETING MINUTES

Thursday, July 17, 2003

DoubleTree Hotel

1515 Hotel Circle South

San Diego, California 92108

Chairman James Fox called the Commission meeting to order at 10:00 a.m. 

The Honor Guard from the San Diego County Sheriff’s Office presented the colors and led the pledge of allegiance.

MOMENT OF SILENCE HONORING THOSE WHO HAVE GIVEN THEIR LIVES IN THE LINE OF DUTY SINCE THE LAST COMMISSION MEETING: 
§     Deputy Josh Lancaster, Fresno County Sheriff's Department
§ 
Deputy Bruce Lee, Riverside County Sheriff's Department
§ 
Officer Gerald Griffin, San Diego Police Department
· Officer Tony Zeppetella, Oceanside Police Department

· Officer Fred Small, Inglewood Police Department

· Detective Abiel Barron, Los Angeles Police Department

· Officer Terry Bennett, San Diego Police Department

ROLL CALL OF COMMISSION MEMBERS

A calling of the roll indicated a quorum was present.

Commissioners present:

Joe Flannagan

James P. Fox

Lee Baca 

Louis J. Blanas

Patrick Boyd

Bud Hawkins

Ted Hunt


Arthur Lopez 


Laurie Smith

Marc Cobb

Rana Sampson

Michael Yamaki

INTRODUCTIONS
Ed Pecinovsky, POST staff, Training and Delivery Bureau, introduced John Leas, President of the San Diego Training Managers Association, commending Mr. Leas and other Training Managers in attendance, for their outstanding performance.

Visitors present:

Ted Siara, L.A. County Sheriff’s Dept.

Brian Smith, L.A. County Sheriff’s Dept.

Roy LeVario, L.A. County Sheriff’s Dept.

Howard Craig, U.S. Border Patrol

Ron Lowenberg, Golden West College

Charles Byrd, CSSA and member of the POST Advisory Committee

John Leas, San Diego P.D.

Jeff Hutchins, Coronado P.D.

Michele Matthews, San Diego Police Department

Tammy Whitley, SDCDA

Michael McIntyre, La Mesa P.D.

Virginia Van Meter, Regional Community Policing Institute of San Diego

Rueben Littlejohn, San Diego City Schools P.D.

Joe Rodi, San Diego Sheriff’s Office

Al Waters, member of POST Advisory Committee

Mario Casas, member of POST Advisory Committee

Rick Roda, San Diego City Schools P.D.

Tom Snowden, San Diego District Attorney’s Office

Al Shogland, San Diego Sheriff’s Office

Pete Miranda, San Diego Sheriff’s Office

P. L. Swanegan, San Diego Sheriff’s Department

Leonard Geise, POST Advisory Committee

Alan Kerstein, L.A. School P.D.

James Ream, L.A. School P.D.

Eddie Gilbert, San Diego State Univ. P.D.

Shannan Smith, Student, University of Hawaii

Steve Craig, CW02, U.S. Coast Guard

Andrew McSparon, San Diego Sheriff’s Office Honor Guard

James Bennetts, San Diego Sheriff’s Office Honor Guard

David Sotherland, San Diego Sheriff’s Office Honor Guard

Damon Blankenbaker, San Diego Sheriff’s Office Honor Guard

Suzanne Foucault, San Diego Regional Training Center

Kathy Sentz, Grossmont College

Ollie Sansen, Los Medanos College

POST Staff:

Kenneth O’Brien

Dick Reed
Mike DiMiceli

Hal Snow

Ray Bray

Alan Deal

Ken Whitman

Karen Hightower

Bud Lewallen

Paula Burnette

Tom Liddicoat

Ed Pecinovsky

Mike Hooper

Anita Martin

Vince Scally, Deputy Attorney General, legal counsel to the Commission.

WELCOMING REMARKS

Sheriff Bill Kolender, of San Diego County and former POST Commission Chairman, welcomed the POST Commission, staff and visitors to San Diego.  He commended POST for the work it does and expressed appreciation to POST Commissioners and all those in law enforcement who supported the efforts made to restore funding to POST.

Adolpho Gonzales, Assistant Chief of San Diego Police Department, also welcomed those present to San Diego.  

PRESENTATION OF RESOLUTION TO SHERIFF BILL KOLENDER

Chairman James Fox presented Sheriff Kolender with a plaque in commemoration of his outstanding service as a POST Commissioner and as Commission Chairman.

APPROVAL OF MINUTES
A. MOTION – Boyd, Second – Hawkins, carried unanimously to approve the Minutes of the Special Commission meeting on June 3, 2003, at the POST offices in Sacramento.
MOTION – Yamaki, Second – Lopez, carried unanimously to approve the Minutes of the regular Commission meeting on April 23, 2003, at the Best Western Beach Resort Hotel in Monterey, California.

CONSENT CALENDAR

Commissioner Ted Hunt stated that he wished to remove Items B.2, B.4, and B.6 from the Consent Calendar.

MOTION – Hawkins, Second – Flannagan, carried unanimously to approve items B.1, B.3, B.5, B.7, B.8, and B.9 of the Consent Calendar.

Discussion of Item B.2 – Financial Report, Fourth Quarter FY 2002/2003
There was a discussion concerning the timely delivery of the financial report to the Commission.  Commissioner Hunt expressed a desire to have the Financial Report mailed with the Commission books -- ten working days before the Commission meeting.

The Executive Director advised that pertinent information presented in the financial report was not available to POST staff until a few days prior to the meeting.  

MOTION – Hawkins, Second – Boyd, carried unanimously to receive the Financial Report, Fourth Quarter FY 2002/03.

Discussion of Item B.4 – Report on Prioritization of Training Contracts
Commissioner Hunt reported that he had carefully studied B.4, the Report on Prioritization of Training Contracts, and he disagreed with all the statements and conclusions.  

Following a lengthy discussion, Commissioner Hunt stated that he would like this issue placed on the Long Range Planning Committee Agenda for the next meeting.

MOTION – Hunt, Second – Flannagan, carried unanimously to accept the Report on Prioritization of Training Contracts and place it on the Long Range Planning Committee Agenda for the next meeting.

Discussion of B.6 – Quarterly Report on POST Strategic Plan Implementation
MOTION – Hunt, Second – Flannagan, carried unanimously, to place this issue on the Long Range Planning Committee agenda for the next meeting and determine whether or not an adaptation is needed in light of the current funding crisis facing POST.  

PRESENTATION OF RESOLUTION TO OLLIE SANSEN
Chairman Jim Fox presented a resolution to Ollie Sansen, in commemoration of his dedication and outstanding service as a law enforcement trainer for more than 30 years and as a POST Management Fellow from September 2001 to June 2003. 

Additionally, Ray Bray, Bureau Chief of Training Program Services, presented Mr. Sansen with a special plaque provided by Bureau staff.

EXECUTIVE OFFICE

C.
Report on POST Advisory Committee Composition
This item was placed on the Agenda at the request of the Long Range Planning Committee at its last meeting.  Staff briefly gave the history of the POST Advisory Committee and its relationship and significance to the Commission.  The Advisory Committee reports directly to the Commission; it is a structured group of 15 individuals representing major organizations throughout California.  They are provided with the meeting agendas and provide input on each issue that is brought before the Commission.  Historically, the Commission has taken the position that the Advisory Committee be maintained at a manageable size and that the major statewide organizations, i.e., CSSA, CPOA, CPCA, PORAC, are umbrella organizations that encompass the needs and interests of other more specialized organizations and therefore the size should not be increased.  

In representing large statewide associations, the objective of the Advisory Committee is to provide input to the Commission on its regular agenda and on anything else that the Commission so directs.  Over the years, the Commission has assigned the Advisory Committee various difficult, complex, and sometimes controversial issues upon which to study and report back.  Essentially, the mission of the committee is to be the Commission’s tool for receiving broad-based data on all matters coming before it.

In choosing representative organizations, the Commission selected those that are large and statewide.   Additionally, the Commission felt it was necessary to have the interests of the public represented as well, and Public members were chosen for that purpose.  

Phil del Campo, Chairman of the Advisory Committee, reported that at its meeting the day before, July 16, 2003, the Committee recommended that the size and composition of the Advisory Committee remain the same.  

There was a brief discussion of the Committee members’ attendance at meetings.  Although a review of the report reflected that members generally have good attendance, the Women Police Officers Association (WPOA) representative has missed several consecutive meetings since January 2002.  

MOTION – Yamaki, Second – Hunt, carried unanimously, to place the issue of the composition of the Advisory Committee on the next meeting agenda for action by the Commission.

BASIC TRAINING BUREAU

D. Revisions to Basic Course Training and Testing Specifications
At the April 23, 2003, meeting, the Commission approved curriculum revisions to the PC 832 Arrest and Firearms Course.  The changes included a redistribution of hours amongst the PC 832 learning domains to reflect the time needed to cover the new material.  Staff reported that, as a result, subsequent changes needed to be made to the minimum hourly requirements for several learning domains in the Level III Course and Level II Module of the Modular Format.  The proposed changes ensure that the Regular Basic Course minimum hourly requirement for the learning domains are achieved or exceeded in the Modular Format system, as well as maintains the overall minimum hourly requirements for the entire Modular Format system and its courses.

In addition, proposed changes to the training and testing specifications for Learning Domain #37, Persons with Disabilities, are recommended by POST staff and curriculum consultants (academy instructors and other subject matter experts) as part of an ongoing review of Regular Basic Course content.  The curriculum and supporting materials for the learning domain have been updated to reflect emerging training needs, compliance with legislatively mandated subject matter, changes in the law, or to improve student learning and evaluation.

Staff advised that all of the proposed changes have been reviewed and endorsed by the Consortium of Academy Directors.

MOTION – Sampson, Second – Lopez, carried unanimously, to approve the changes as described in the staff report.  If no one requests a public hearing, the changes would go into effect January 1, 2004. 

CENTER FOR LEADERSHIP DEVELOPMENT
E. Grant Partnership to Develop National Ethics and Integrity Program
Staff reported that the Department of Justice, Bureau of Justice Assistance (BJA) has recently approved a grant to the University of New Orleans Center for Society Law & Justice (CSLJ) to develop a national ethics and integrity model program.  The grant was fully funded at $547,000 for the development, evaluation, and implementation of this model program.  CSLJ will be the lead grant award agency.  The grant is for a two-year period that is slated to begin August 15, 2003.

POST has worked closely with CSLJ staff to write and submit the grant proposal to BJA for consideration.  McGeorge Law School will also participate as a partner in developing the program. The New Orleans Police Department and a designated law enforcement agency in California will be the test sites for the evaluation part of the program.   The California agency will be chosen at a later date.

POST will be a partner in the development of this project.  Staff, local subject matter experts, and other state and national resources will develop the curriculum and training support materials.  The grant provides $110,000 to POST for the two-year project.  Each of the test agencies and McGeorge Law School will also receive specific funding from this grant.

After a lengthy discussion, the following action was taken:

MOTION – Hawkins, Second – Flannagan, carried unanimously by ROLL CALL VOTE, to 1) approve POST participation in this project, 2) accept $110,000 in projected grant funds, and 3) authorize the Executive Director to enter into contracts not to exceed $110,000 to support staff participation and provide resources for this project.

INFORMATION SERVICES BUREAU
F. Sole Source Contract for Online Digital Security
POST established the Electronic Data Interchange (EDI) system four years ago as a secure Internet site for law enforcement agencies to submit Notice of Appointment/ Termination form information to POST.  Since 1999 POST has been protecting transmission of this data through a contract with VeriSign Corporation to provide a security certificate or digital ID for use with the EDI system for encryption.  The encryption is necessary because the information transmitted includes confidential information (e.g. social security numbers and birth dates) and therefore it must be transmitted via a secure and encrypted system. Digital IDs were also used for user authentication to increase the level of security beyond a simple username and password.  The VeriSign Digital IDs are valid for one year and must be renewed annually by the user to keep their account active.  Digital IDs are imperative to the operation of the EDI system.  Without an encrypted password capability, the EDI system would have to be shut down because of the danger of sensitive information being compromised.  The VeriSign Corporation has continued to upgrade their product and discontinued the previous less expensive digital ID certificates POST had been using in favor of a more enhanced product with additional security features and administrative backup services that reduce POST staff processing time.

The managed Public Key Infrastructure (PKI) service offered by VeriSign newer product allows for the issuance of clients IDS that will work with our current EDI application while providing full management tools for the POST administrators.  The management tools allow for easy user enrollment, while giving POST’s administrators an easy-to-use, Web-based system for approvals, revocations, and renewals of the client IDs.  Additionally, POST will not have to modify EDI software to accommodate the VeriSign product.

POST has explored using other company’s client authentication certificates, however, POST would have to make major modifications to our EDI system to accommodate their product.  Only VeriSign offers the ease of implementation with our current EDI application and the management tools necessary for managing the accounts.

Phil del Campo, Chairman of the Advisory Committee, reported that after extensive discussion the Committee had recommended approval of this item.

Patrick Boyd, Chairman of the Finance Committee, reported that the Finance Committee had heard this matter the day before and recommended Commission approval.

MOTION – Sampson, Second – Yamaki, carried unanimously by ROLL CALL VOTE, to authorize the Executive Director to enter into a two-year, sole source contract with VeriSign Corporation to provide services to protect the submission of sensitive electronic data being transmitted to POST via the Internet in an amount not to exceed $95,000. 

STANDARDS AND EVALUATION BUREAU

G.
Contract for the services of Dr. Robert Goldberg to continue updating the POST Psychological Screening Manual

Staff reported that the revised POST Medical Screening Manual was designed to ensure that future changes and updates could be easily incorporated.  POST initially engaged the services of Robert Goldberg, M.D., Assistant Medical Director for the City of Los Angeles, for most of the drafting and finalization of the protocol chapters via interagency agreement with the City.  Due to City work demands, Dr. Goldberg=s progress on this project was impeded. Therefore, in November, 1998 and again in May, 2001, the Commission authorized the Executive Director to enter into an individual, source sole contract with Dr. Goldberg in the amount of $35,000.

Dr. Goldberg anticipates that he can continue to devote an average of 1 day per month to this project.  Over the course of two years, this amounts to a total of $35,000 for his services (at his current billing rate of $250 per hour).  


MOTION – Sampson, Second – Lopez, carried unanimously by ROLL CALL VOTE, to authorize the Executive Director to enter into a two-year, $35,000 non-competitively bid contract for the services of Dr. Robert Goldberg to continue revising and updating the POST Medical Screening Manual for California Law Enforcement.

TRAINING PROGRAM SERVICES BUREAU
H.
Approval of Curriculum Requirements for Managing Civil Disobedience Disorders
Staff advised that Penal Code Section 13514.5 requires POST to develop a course of instruction for the training of law enforcement officers in handling acts of civil disobedience and adopt guidelines that may be followed by police agencies.  A two-hour telecourse was developed and accompanying guidelines released in July 1998.

For the Commission to adopt these curriculum requirements for the telecourse, it is necessary to amend POST Regulation 1081.

MOTION – Sampson, Second – Blanas, carried unanimously to approve, subject to the results of the Notice of Proposed Regulator Action, the addition of Regulation 1081 (32) concerning curriculum requirements for Acts of Civil Disobedience.

I.
Acceptance of VAWA Grant Funding and Supporting Contracts Approval (Domestic Violence and Sexual Assault)

In August 1997, the Commission voted to accept a VAWA Law Enforcement Grant. Over the past six years, the Commission has approved additional augmentations to the grant that have brought the current total to $8,430,179 utilized to present training to law enforcement personnel in domestic violence and sexual assault.


In May 2003, OCJP offered POST $985,077 for FY 03-04 to continue the presentation of training courses.  This amount includes $246,269 for in-kind match that will be met through staff hours.


Each year the Commission has approved a contract with San Diego Regional Training Center to facilitate these courses and to contract with a governmental agency for the services of law enforcement personnel to function as grant coordinator.  


MOTION – Flannagan, Second – Hawkins, carried (ayes:8; Sampson recused, three Commissioners absent from room), to authorize the Executive Director to, 1) accept the $985,077 in grant funding for FY 03-04, 2) to enter into a contract with San Diego Regional Training Center for the presentation of courses in an amount not to exceed $592,106, 3) to enter into a contract with a governmental agency for the services of law enforcement personnel in an amount not to exceed $120,000, and 4) augment the existing contract with San Diego Regional Training Center in an amount not to exceed $95,000 from funds remaining in the FY 02/03 VAWA budget..

J. 
Acceptance of VAWA Funds (Elder Abuse and Victims with Disabilities) and Supporting Contract Approval
Since August 1997, POST has received VAWA grant funds through the Office of Criminal Justice Planning (OCJP) to design and present training to law enforcement personnel in the areas of domestic violence and sexual assault.

In June 2003, OCJP offered POST $482,333 to design and present a course on elder abuse for criminal investigators and to develop and disseminate investigative guides for law enforcement investigation of crimes of sexual assault and domestic abuse of elders and victims with disabilities.  This amount includes $120,833 in-kind match that will be met through staff and instructor hours.  This grant is new and separate from the existing VAWA grant that has been augmented on an annual basis.

San Jose State University Foundation has expressed an interest in assisting with the design and the presentation of the elder abuse course.

MOTION – Flannagan, Second – Hawkins, carried (ayes: 8; Sampson recused, three Commissioners absent from the room), to authorize the Executive Director to, 1) accept the new grant funding in the amount of $482,333 for the Elder Abuse and Victims with Disabilities Projects and, 2) to enter into a contract with San Jose State University Foundation in an amount not to exceed $200,000 for the design and presentation of this training. 

K.
Approval of Curriculum Requirements for Communications Training (Perishable Skills)
Staff reported that at the January 2001 meeting following a public hearing, the Commission included a 12-hour Perishable Skills and two-hour Communications Training requirement as part of the 24-hour Continuing Professional Training (CPT) requirement.  This report recommends adopting specific minimum curriculum requirements for communications.  The proposed requirement addresses specific topics for both tactical and interpersonal communications.  Flexibility is continued by permitting both to be presented within the same course, or separately, by alternating these with each 24-month CPT cycle. 

To effect this recommended action, it is necessary to modify POST Regulation 1005 (Minimum Standards for Training) and Commission Procedure D-2.

Commissioner Sampson suggested that an amendment be made to the proposed minimum topics under the category “Tactical”, adding the word “victim” and changing the subcategory to read, as follows:  “Tactical Communications – Officer to Officer/Suspect/Citizen/Victim”; and changing the category “Interpersonal”, adding the word “victim” and changing that subcategory to read, as follows: “Interpersonal Communications – Officer to Officer/Suspect/Citizen/Victim”.   

MOTION – Hawkins, Second – Boyd, carried unanimously, to approve proposed changes to Regulation 1005 and Procedure D-2 subject to the results of the Notice of Proposed Regulatory Action process.

L.
Report on Evaluation of Master Instructor Development Program
Staff reported that at the Long Range Planning Committee meeting on June 3, 2003, Commissioner Cobb requested that an evaluation of the Master Instructor Development Program (MIDP) be conducted and that the evaluation findings be presented at the July 2003 Commission Meeting.  The evaluation study was to focus on productivity and attrition of MIDP graduates for the most recent three-year period.  

The program graduates comprising this study group (29 of 39 graduates among three classes) were questioned via telephone survey regarding their post-MIDP experience relative to involvement in training delivery and design, mentoring, and facilitation, as well as their use of skills outside the training environment.  The number of classes taught by the 29 respondents totaled 1,174.  The classes taught represented 31,443 students.  The master instructors designed 114 courses for others to deliver, served as facilitators on 581 occasions, and mentored 505 persons.  

The three classes had a total of 10 dropouts among the 49 program enrollees, for an overall attrition rate of 20 percent.  The reasons for not completing the MIDP included time constraints, on-duty injury, failure to complete work, and personal reasons (e.g., divorce).  The class currently in session, Class 15, has thus far suffered only three dropouts among a total of 20 students.

The Total Training Projects that students complete as a condition for graduation continue to cover topics that address demonstrated training needs of statewide value.

Staff reported that in addition to the telephonic survey of the graduates, the Basic Academy directors were contacted via mail survey to assess the presence of master instructors on their training cadres.  The survey revealed that 26 of the responding 39 basic academies employed master instructors, which bodes well for the quality of instruction at academies.  It is staff’s opinion that the program has been very successful and has increased the professionalism of academic instruction in California law enforcement.
During a lengthy discussion of this issue, Staff reported that the MIDP program requires a three-year commitment not only from the student, but also requires the sheriff or chief to commit to making the graduate available to teach in an academy and/or to mentor newer instructors for three years.  

Executive Director Ken O’Brien reported that POST requires Command College students to make the same commitment of three years but SLI students are required to commit to five years.  He further stated that the SLI program, in particular, has been tremendously successful with individuals who have spent many years as supervisors in law enforcement. After graduating, they usually return to their departments with new goals having been set and are very enthusiastic about using the education they received.  

Commissioner Cobb stated that he had requested the evaluation of this program because it appeared to be under-utilized and, due to the current budget problems facing POST, he felt it could be eliminated.  However, since the evaluation results have shown otherwise, he recommended the Commission accept the staff report. 

Since this item was presented as information, no motion was necessary.

COMMITTEE REPORTS

M. Finance Committee


Commissioner Patrick Boyd, Chairman of the Finance Committee, reported that the Committee had met the previous day, July 16, 2003, at the DoubleTree Hotel in San Diego.

   
The Committee took the following actions:

· Year End Financial Report


The Committee reviewed the year-end report of training volume and reimbursement expenses and staff reported that FY 2002-03 ended with an estimated reserve of approximately $1.4 million.  These funds have been accrued for the payment of FY 02-03 agency claims for training prior to June 30 but received after July 1, 2003.

· Review of Contracts Entered into During FY 2002-03 

The Committee reviewed the list of FY 2002-03 contracts.

· FY 2003/2004 Governor’s Budget
Of significance was the fact that the Governor’s May Revision of the budget reinstated $25.5 million to the POST budget for reimbursements to local agencies.  POST’s total budget authorization is $53 million for FY 03-04.

· FY 2003-04 Expenditure Projections
The Committee reviewed the proposed budget and staff’s estimate of proposed expenditures.  Staff projects an available balance of approximately $800,000 at this time.  As the Governor’s Budget has not been signed as of this date, an update of available resources and an expenditure projection will be provided at the October Commission meeting.

Layoffs may occur at POST under the current version of the budget.  Approximately 11 employees with under 30 months of state service are vulnerable at this time.  Should this occur, POST would be operating with 20 fewer positions, including those lost to attrition last year.

Commissioner Sampson requested that, if a layoff does occur, there be a Long Range Planning Committee meeting scheduled thereafter to prioritize the work at POST.

· Review of Proposed Contracts for FY 2003/04
The Committee reviewed the list of proposed contracts and supporting agenda items and recommends that the Commission authorize the Executive Director to enter into said contracts.

Staff reported that the following contracts have been negotiated, as authorized by the Commission in April 2003.  

A.
Training Contracts

	Subject/Contractor


	

	1)
Management Course



California State University Long Beach




California State University Humboldt




California State University San Jose




San Diego Regional Training Center


	$        7,654,571.00      

	2)   Supervisory Leadership Institute



California State University Long Beach


	1,374,905.00

	3)
Various Law Enforcement Training Courses


 
Department of Justice 



	2,208,645.00

	4)
Executive Development Course



Santa Rosa Regional Training Center




	162,567.00

	5)
Case Law Update Video Production



Alameda County District Attorney



Golden West College


	132,000.00

	6) 
Telecourse Programs




California State University San Diego


	1,680,771.00

	7)
Master Instructor Development Program



San Diego Regional Training Center


	256,565.00

	8)
ICI Core, Homicide, and Sexual Assault Courses



Sacramento Regional Criminal Justice Training Ctr.



California State University San Jose Foundation



Los Angeles Police Department



San Diego Regional Training Center



San Francisco Police Department



Los Angeles County Sheriff's Department



State Center RTC - Fresno


	1,676,722.00

	9)
Driver Training (EVOC)



Various presenters


	2,063,133.00

	10)
Entry-Level Dispatcher Testing Program



Cooperative Personnel Services


	228,318.80

	11)
Entry-Level Law Enforcement Test Battery



Cooperative Personnel Services


	149,923.00

	12)
Basic Course Student Workbook Instructional System



Office of State Publishing


	81,000.00

	13)
Driving and Force Options Simulator Training



Various presenters


	1,997,602.00

	14)
Simulator Instructor Training



Various presenters


	126, 672.00

	15)
Computer Rental



Rentec Computer Rental


	35,000.00

	16)
Supervisory Course



Various presenters


	298,650.00

	17)
Command College



	319,511.00

	18)
Supervisory Course Instructor Training



	60,000.00

	19)
Tools for Tolerance




Simon Wiesenthal Center


	1,556,000.00

	20)
Auditing Services


	85,853.00

	21)
Crime and Intelligence Analysis



California State University - Sacramento


	113,750.40

	
Training Contracts Total:
	$      15,372,159.20


MOTION – Hawkins, Second – Boyd, carried (8-4) to authorize the Executive Director to enter into the proposed contracts for Fiscal Year 2003/04.  (Noes: Cobb, Hunt; Recused: Sampson; absent from room: Yamaki.)


MOTION – Hunt, Second – Smith, carried unanimously, to discuss establishing a procedure for a bidding process at the next Long Range Planning Committee.

· Budget Change Proposals (BCP’s) for FY 2004/2005
A request was made by staff for Commission approval to submit FY 2004/05 Budget Change Proposals to the Department of Finance for the reestablishment of 7.5 positions that were eliminated pursuant to Budget Letter 02-13 in the prior year.  Staff recommended submission of BCP’s for five positions that were eliminated recently per Budget Letter 03-17.

N. Advisory Committee
Philip del Campo, Chairman of the Advisory Committee, advised that he had earlier reported  on the only two actions taken by the Committee at its meeting of July 16, 2003.

O. Long Range Planning Committee
Commissioner Joe Flannagan, former Chairman of the Long Range Planning Committee, deferred to the written report included with the meeting agenda.

Commission Chairman Fox advised that the next Long Range Planning Committee meeting is scheduled for September 9, 2003, at POST Headquarters in Sacramento.

P. Legislative Review Committee
Commissioner Lou Blanas, Chairman of the Legislative Review Committee, deferred to Alan Deal, POST Legislative Liaison.

Mr. Deal reported that the committee met that morning at 8:30 a.m., DoubleTree Hotel and reviewed bills upon which the Commission has already taken a position.  The Committee then reviewed the following three bills relative to taking a position:

AB 20 (Lieber) – This is a bill that requires POST to develop additional training in an area in which POST has just recently completed training.  It is an omnibus bill that covers a broad spectrum of changes in law that deal with abuse, neglect and fraud committed against elder adults and dependent persons.  The change that affects POST is that where recent training focused on elder and dependent “adult” abuse, the language of this bill would change the law to read “elder and dependent person abuse”.  Costs are required from POST to develop and deliver the required training, however, the author has been persuaded to extend the deadline to January 2008.  Mr. Deal suggested that a portion of the VAWA funds, which were discussed earlier in the meeting, could be used to fund the training.  

The Committee recommended a “neutral” position on this proposal.

AB 1102 (Yee) has been before the Commission previously and an oppose position was taken; it required 40 hours of training to be developed by POST and delivered to officers in service, as well as to those in the academy.  After considerable negotiations with the author, this proposal has now been amended to become a study bill.  It “piggy-backs” on an existing requirement for staff to develop a report to the Legislature on the impact of previous training to deal with the developmentally disabled and mentally ill.  The current version of AB 1102 includes language giving POST responsibility for review of two courses being delivered both in San Francisco and in San Jose and, further, requires POST to assess that training.  The report will be presented to the Commission at its July 2004 meeting to be ready for the October 2004 submittal requirement to the Legislature.  

The Committee recommended a “neutral” position on this measure. 

AB 1669 (Chu) comes out of the Speaker’s Commission on Police Conduct.  It focuses on developing training and educational standards, as well as experience requirements for people who are law enforcement psychologists.  It requires the Commission to play a role relative to establishing additional training associated with people who are in the business of providing law enforcement psychological services – whether they be “selection” or “fitness for duty” standards.  POST currently has a group of 16 psychologists that represent agencies all over the state that work with POST and have been doing so for the past several years on one of the Strategic objectives to overhaul and update the psychological screening guidelines.  Currently, the support for this bill is through the Los Angeles County Sheriff’s Department and their representatives have been working with POST on the associated standards and training.  We believe that the fiscal impact on POST will be negligible.  There may be some minor impact to the agencies in that it will require that when they use the services of one of these individuals they will have to verify that they have the requisite training and educational background in order to be a law enforcement psychologist.  

The Committee recommends a “support” position on this bill.

MOTION – Sampson, Second – Smith, carried unanimously, to approve the Legislative Review Committee recommendations.

OLD/NEW BUSINESS

Q. Reappointment of Advisory Committee Member Marvin Enquist
The California Association of Administration of Justice Educators (CAAJE) nominated Marvin G. Engquist to represent CAAJE on the POST Advisory Committee.

MOTION – Hunt, Second – Smith, carried unanimously, to approve the nomination.

R. Correspondence

· Letter dated June 9, 2003, from Chief Bob Harrison, Vacaville Police Department;
· Letter dated May 15, 2003, from Captain Katie Roberts, President, California Command College Alumni;
· Letter dated May 23, 2003, from Kenneth O’Brien, POST Executive Director, in response to Captain Roberts.
The correspondence was reviewed by the Commission with no comment.

S. Three Minute Presentation to be Made by a Representative of the Helmet Law Defense League
No one came forward on behalf of the Helmet Law Defense League.

T. Special Introduction of Steve Craig

Commissioner Joe Flannagan introduced Warrant Officer Steve Craig, U.S. Coast Guard, former President of PORAC, who was called back into active duty.  Warrant Officer Craig is responsible for law enforcement training for the Coast Guard.  

U. Los Angeles School Police Status
Commissioner Hunt stated that Staff had begun a feasibility study approximately two years ago, relative to a change in status of the Los Angeles School Police.  He requested that the status of that study be placed on the Long Range Planning Agenda for the next meeting. 

FUTURE COMMISSION  DATES
October 16, 2003 – Crowne Plaza Hotel, San Jose

January 29, 2004 – Radisson Hotel, Sacramento

April 22, 2004 - DoubleTree Hotel, Sacramento

ADJOURNMENT:  12:50 P.M.

Respectfully submitted,

Anita Martin

Administrative Assistant
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