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Held in t.l':.-c O!f'ice of tr.e ... t.:7.:':,o:-n.ey Gene:-:a.:l 
Sen Francisco ST.S.te D..::.i::..-2.::..::.:; 
9:00 A.l~., Oc-tober 21, 1Si;59. 

Purs\.!S.D.t to Section 13501 of the PerU Code, the Hon0rabl.e · 
Sta:aley Mask, Atto:::-ney General or t"e Stat<> or Califor:J.ia., 
convened the first ~::eeting of t~ Cc~ssl~n on ~eaca Of!'ice:t 
Standards and ~raining in the Conference Room of his Ot!"i.:es in 
the S~ Frsncisco St~"e Building at 9:00 A.M., Octobe~ 21, 1959. 
Th~rg uere p!"esect a.l2 o:r t':.-e c..,_.,.......,.( !JS:!.O.:J.e::·a.: 

ROBERT T •. A\'IDERSZN Ter!l ending Se;?tember 1.8, '1960·,, 
Cr.ief M;;U:aistraoiva Officer 
Riverside Co~ty 
Court House J 4050 ~"a in Street 
Riversi~e, Cali!ornia Tel. OV 3-4000 

liOWAFD W. CA'!P~l Te= encling Se:pt,.!lber 18, 195l 
Chief ~istrative Officer 
Santa Cla..-s County Office B'.lildinz 
180 West Rosa Street 
San Jose, California Tel. CY 5-1050 

.ALLEN B. COTI'AR 
Sh~ritf, Siskiyou C~ty 
Court Ro'.lSa 
Yi.·ek..s., Cali:t'u~ia Tel. VI 2-<.141 

LeE?< R. PIC;\LL'I 
City Hana;::;er 
City Eall 

Term end:!.ng· Septe!lber lB, l9Ql . 

731 l~in Street 
Vallejo, Cal:!.!ornia 

JA.\§3 V. HICKS 
C hi~f of ?olic-7 
Roll of Jllil t ice 
6tb. l:. H Str~~ts 
Sa.::re.::.entv 1 Cc.lifo:;:-ni.a. 

Tel. 1-'..I 3-7683 · 
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Milr<JT:E'S 

Held in the Office of the A-:.~.~:mey General 
San Fra.nciscu State Bu.il,i~:.:~ 
9:00 A.M., October 21, 1~59. 

Pursus.nt to Section 13501 or the Penal Code, the Honorable 
Stanley Mosk, Attorney General or tl1e State o:t California, 
convened the firat neeting oft~ Cc~aslvn on Peace.Qf~icet 
S'.os:ada.rds and Training in the Conference Room of hia Oft'iceg in 
the S~ Francisco Sta"e Building at 9:00A.M., October 21, 1959· 
Ther~ vare p~esent all of tCe C~ssionera; 

ROBERT T. A..'lDERSZ:I Te= ending Septel!lber 18, b.96o''> 
Chief Ad.:'ilinistre.-t.ive Officer 
Riversia~ County 
Court Rouse, 4050 !~in Street 
RiYersicl.e, California Tel. OV:.~::-400~·-·· 

Te= <meting Se:pt~:nber 18, 1961 · 
Chief ~~nistrative Officer 
Santa Cl.e.rs. County Office Building 
180 West Rosa Street 
S= Jose, California. Tel. CY 5-1050 

A.LLEN B. CO!'TA.'l Term ending Septembe.::- J.o; 1560 
Sheriff~ Siskiyou County 
Court HmJ.se 
Y•·ek.e., Calit'orJO.ia. Tel. VI 2-4141 

LORN R. FIC l<LI.lf 
C 1 ty I".a.na.ger 
City &11 

Term ending September 18, 1961 

731 l-i=in Street 
VaUejo, California. TeL MI 3-7683 . 

JAMES V. HICKS 
Chief of Polic" 
Re..ll of J~ .. t.~itice 

Term endin0 Septelllber J13, 1:;61 

6th &. H Str~~ta 
Saere.:::~m:tv) Ca.lifornia. T~ 1.. GI 2-504.1 

'( 
;1, 
' 

·. •, 



. ::=- r 

,. 
\. 

- 2 -

IUNtiTES, Continued 

DAN KELSAY Term ending September 18, 1962 
Sheriff, Stanislaus County 
P. 0. Box 858 
Modesto, California Tel. 10 4-1251 

SAMUEL LEASK, JR. Term ending September 18, 1962 
Chief Administrative Officer 
City Hall 
Los Angeles 12, California Tel. MA 4-52ll 

MARTIN C. McDONNELL 
Chief of Police 
Police Department 

Term ending September 18, 1960 

215 S. Boston Street 
San Mateo, California Tel. DI 2-1414 

Term ending September 18, 1962 
Captain, Police-Department 

· 801 W. Market Street 
San Diego 1, California 

GENE S. lo!UEHLEISEN 

Tel. BE 2-6981 

Attorney General Mask opened the meeting by introducing his associates 
in attendance who were: 

EICEARD R. ROGA.'I 
Chief Deputy Attorney General 
Los Angeles Office 

MELVIN L. HAWLEY 
Deputy Director 
San Francisco Office 

EUGENE lnJSTON 
Chief Administrative Officer 
Sacramento Office 

PAT FRAYNE 
Special Represen,ative-Public Information Officer 
Sp_n F~ancisco Office 

Attorney General Mosk presented each Commissioner vith a booklet con­
taining a copy of the Act which establ:Lahed the Co:mu:iesion, it beiilg 
Assembly Bill 1448, Chaptered 1823, approved by· the Governor July 11, 1959, 
effective September 18, 1959. The booklet also contained a Roster or the 
Con:missioners, a digest of the lav, samples or Sta:te :forms and. procedures, 

I 
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MINUTES, Continued 

and a copy of the State Administrati;-e Procedure Act. He then a.:l.dressed 
the Commission relative to the purposes of the Statute, the hopes and 
aspirations of its authors and sponsors, and then contributed his OYn 
thoughts regarding his expectations from the Commission. Attorney 
General Mask concluded his remarks by thanking each member for accepting 
appointment to the ColiD!Iission and volunteering their services to its 
purposes. He volunteered the ser-1ices of his Office, both in the legal 
field of the Attorney General and the enforcement field of the Department 
of Justice, and announced that Mr. Hawley would repreaent him at the 
Commission meetings and that Mr. Huston would be available to assist 

-in the establishment of their offices. 

Attorney General Mask, serving as convening officer, asked for nomina­
tions for Cl'.a.irman of the Commission. 

On motion, duly made by Commissioner Muehleiaen, seconded by Commissioner 
Hicks and unanimously carried, elected Lohn R. Ficklin, City Manager of 
Vallejo, Chairman of the-Commission. 

\ 

Chair= Ficklin appointed Robert T.- Andersen/ Secretary pro tem,--to' --- ~--
record the business of the Commission. "~---------

Cr~~irman Ficklin asked for nominations for Vice-chairman. Robert T. 
Andersen vas nominated but declined the nomination in favor of law 
enforcement officer representation. Martin C. McDonnell, Chief of Police, 
San lo!ateo, vas nominated but. declined nomination in favor of Southern 
California representation, the Chairman already being a Northern Cal­
ifornia resident. Cczmnissioner Gene Muehleisen, Captain, San Diego 
Police Department, vas nominated and unanimously elected Vice-chairman 
of t.he Commission. 

Cr~irman Ficklin expressed the appreciation of the Commission to Attorney 
General Mask for his re~ks regarding the history of the Legislation 
which established the Commission; his offer of the staff and facilities 
of his Department to assist the Commission; and,_the handbook supplied 
each Commissioner (described heretofore) which he vas sure represented 
ma.>y hours of work by the Department of Justice staff. 

The next order of business vas to determine the headquarters office of 
the Commission and establish a regular place of meeting. It was the 
unanimous action of the Commission that the headquarters of the Commission 
be tentatively Sacramento and that the regular meetings of the- Camnission 
would be held in the Offices of the Attorney General in Sacramento or 
Loa P~geles in recognition· of the extreme length of our State. 

The Commission then discussed various subjects o:r organization, State 
procedures, Department of Justice assistance, and. similar matters of 
general orientation. Questions of law were answered by Chief Assistant 
Attorney General Richard Rogan. Law enforcement ser-tices within the 
Department were explained by Deputy Director Me'Lvin L. Havley and Chiet' 
Administrative Officer Eugene Huston explained recruit:nent problems, 
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MINUTES, Continued 

Civil Service Rules and Regulations, budget requirements regarding 
expenditures and revenues, travel expense allowances, and .similar subjects. 
Mr. Huston also announced that the State Controller had recorded $712.52 
on deposit in the State Treasury pursuant to the Revenue Section of the 
Statute which refers to the Peace Officers Training Fund (Section 13520 
of the Penal Code). 

Chairman Ficklin called the attention of the Commission to Section 13503, 
Sub-section B, which provides for the employment of an Executive Secretary 
to the Commission. The duties and responsibilities of the position were 

- discussed extensively as were the prerequisites regarding the background, 
education and experience. The components of the position were delineated 
for purposes of constructing a set of specifications which would be used 
to establish a salary range and to guide the appointee in the exercise of 
his authority. These factors are itemized and scheduled within attach­
ments hereto and were used to construct a letter of specifications for 
the position, which also is attached. Having agreed upon the statement 
of duties and the minimum requirements, the Commission agreed to publicize 
recruitment for the position. It was determined that publicity could be 
9-istributed end applicat:LoJ1S J:-eceived by the Commission not later than 
November 16, and thAt the applications would be mailed in care of the 
Office of the Attorney General. 

A copy of the Announcement or "flyer" is attached to these !Unutes. 
Chair:nan Ficklin appointed Commissioner Howard Campen and Commissioner 
Gene Muehleisen to work with him as a subcommittee to screen the appli­
cations to at least the three most promising prospects who wo¥ld then 
be presented to the f'ull Commission for interviev. \. 

\ 
\ 

On motion duly made by Commissioner Andersen, seconded by Ccmmi'sstener 
Hicks and approved by the Commissi~n, the factors of duties, education 
a.~d experience, applicable to the Executive Secretary position, were to 
be constructed into a set of specifications which were to be transmitted 
to the Director of Finance vi th a formal request for the estabU.shme!lt 
of an appropriate salary and that recruitment for the position be under­
taken without the salary knowledge in order to expedite the appoL'ltment 
and. ad>-ance the organization of the business processes of the Commission. 
The Office of General Administration of the Department of Justice made 
available the facilities of that Office to imPlement the execution of 
this planning. 

Cornmissioner Campen .introduced the subject of ,;hether or not the 
Commissioners should consider a budget for the rerr~inder of the fiscal 
year. It ,;as determined that e. budget would soon be required but that 
the matter ,;auld be deferred until the next meeting when it was hoped 
the Executive Secretary could be a party to the discussion. 

Commissioner Muehleisen proposed that the ColMlissioiL establish minimum. 
standards for recruitment and training (for Peace Officers) as soon as 
posaible. He read to the Commission the- proposed. minimum recommended 
standards as compiled by the Peace Officers Association of the S·cate of 
California and also informed the Commissioners of the minimum training 

I 
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MI!lUTES, Continued 

standards. Commissioner Muehleisen stated that these two compilations 
represented a considerable !llllount of work on the part of a $ubcommittee 
of the Peace Officers Association and stated that this work could serve 
as a start!ng point for the Commission. During the ensuing discussion 
it was learned that many of the members of the Commission had worked on 
this compilation and there was general agreement that these standards 
were a good foundation upon which the Commission could start their work. 
It was agreed that the proposed minimum recommended stal:Hiards and the 
minimum training standards would be reproduced by the Office of General 
Administration and copies supplied to each Commissioner as well as the 
others present at this meeting. The subject of minimum standards was 

·to be put on the agenda for the next meeting of the Commission as one 
of the primary items of business. 

During the course of the discussion of the preceding item it was the 
general agreement of the Commission trAt regional meetings sho~d be 
held in various sections of California to give interested City and County 
officials an opportunity to meet with the Commissioners and discuss the 
minimum standards and the problems that local jurisdictions will rAve 
in applying to the Cormnission for assistance ____ . ---····- ··--·-· 

There was discussion regarding the construction of a Roster of existing 
programs and existing facilities. While it was agreed that such a 
Roster was most important to the conduct of the Commission, thid would 
be one of the first duties to be assigned the new Executive Secretary. 

Commissioner Leask introduced the subject of holding meetings at such 
times and places as practical with re~uests from Boards of Supervisors 
or City Councilmen, that the Commissioners may promote the program of 
standards and training and thus fulfill the purposes of the Commission. 
Co~~issioner Muehleisen suggested that such progreJmning could be under­
taken in conjunction with the Sheriff and Chief of Police Zone Meetings 
conducted by the Attorney General's Office and the Department of Justice. 
Deputy Director Hawley explained the program of Zone Meetings, the 
various Police Officer Associations in California and the time of their 
annual conventions, and displayed a map of California showing the various 
zones organized by the Disaster Office (Civil Defense) which, it is 
expected, will become a standard for all Zone Meetings. Commissioner 
Campen emphasized the need. for good public relations with the local 
jurisdictions that there may be no misunderst~,ding of the purposes ,of 
the Commission. In the ensuing discussion it was emphasized that ~hough 
the Commission would probably orient their meetings largely toward the 
law enforcement administrators, special effort should be made to solicit 

l 
the attendance of Supervisors and Cour1cilmen. \ 

\ 
Chairman Ficklin opened the meeting for general discussion and consider-
able time ;.~s spent in the method for adopting rules and regulations 
under the Administrative Procedure Act of California. It was decided 
ths,t. this was a matter to be pursued by the Executive Secretary and when 
the staffing of the Commission had been completed. 
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MINUTES, Continued 

Motion duly made by Commissioner Muehleisen, seconded by Commissioner 
Hicks and unanimously carried, that regardless of whether hearings are. 
mandatory under the Administrative Procedure Act, the Commission hold 
hearings throughout the State as required and that at least one and 
preferably two Commission member should, together with the Executive 
Secretary, attend all such hearings. That the workload of such attend­
ance could be divided among the Commissioners, depending upon the 
geographical area of the hearing. Commissioner Hicks suggested that 
meetings of the Leag~e of California Cities and all like organizations 
cguld be utilized as a sounding board for the Commission proposals. 

It was decided to hold the next meeting of the Commission on December 37 
1959, at 9:30A.M., in the Office of the Attorney General, Fifth Floor, 
Library and Courts Building • 

• 

The meeting was adjourned at 12:30 P.M • 
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IUNIMUill TRAINING STANDARDS 

Recommended by Training Committee, Peace Office~s Association 
of Cal1for:".1ta 

In respect to your request that our Committee supply you 
with a suggested curriculum for the new Peace Officers• 
Minimum Standards and qualifications Legi31ation, I appointed 
a subcommittee from the north and one from tha south. The 
northern subcommittee, chaired by Michael N. Canlia, Under­
sheriff of SL~ Joaquin County, met with a representative 
group on November 6th, 1958. Subsequent to this meating, 
'the information as submitted by Mike Canl.ie ;f&s reviewed by 
our southern subcommittee on November 18th, 1958. '!he 
material aa submitted by Mike Canlis was u~~ed axten!lliv(!tly 
for arriving at the final format as set out h~rain below. 

! call your attention to the two subcommittee meetings to 
indicate to you that we not only utilized rapreilsntat1vee 
stat&-wide but from law enforcement &g$nciea of varying ai~~ 
and degrees. 

Both aubcollllllittees were 1n accord and agreement that the 
program be developed to the factors that involve juris­
dictions of the mullest size as a tmi t of measurement 
for train:L"lg of the unit or one ( single pore~on) • 

- -
The possibility ot veraonnel being relieved for t~a1n1ng, 
reerui t training, in-s<arvice tra1n1ng, on-the-,job training~ 
and available pre-service trained personnel were alsQ exam1ned. 

The follow1-~ ia the Training and Education Committee's 
determination ba.aed on the ro~go1ng consid<erat.ions l 
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PROPOSED MINIMUM RECO~NDED STANDARDS 

l. Citizen of the United States. 

2. Minimum age of 21 years. 

3. Fingerprinting of applicants with a search of local, state 
and national fingerprint files to disclose any criminal 
record. 

4. Shall not have been convicted of a felon:t- in this state or 
any other state, or have been convicted of any offense in any 
other state which would have been a felony if committed in this 
state. 

5. Good moral character as determined by a thorough background, 
personal history and character investigation which includes 
interview of neighbors, associates, teachers, employers, etc. 

... -· .. -- .. ·-- --------~----· -- -·-- - ·-·· .. ·-·· 

6. Graduation from high school or a passir~ of a General 
Education Development teat indicatin;; high school graduation 
level. 

7. Examination by a licensed physician and surgeon. Only those 
applicants shall be eligible for appointment who are found to 
be free from any physical, emotional or mental condition which 
might adversely effect performance of duty as a peace office~. 
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PART I - PRE-WOFJC TRAINING (AFTBR BEING SWORN 
AND ON THE JOB BUT BEFORE ACTUAL 
ASSIGNMENT) 

1. Organization of political subdivision. 

a. Explanation oi' the basic functions 
of the various departments and 
diviaiona cow~rising the city ar.d 
county. 

2. Organization of department. 

3. Basic police responsibility in the ad­
ministration of criminal justice. 

4. 

5. 

6. 

7. 

a. Attitudes, ethics, civil rights 
~~d public relations. 

Departmental policies and procedures. 

Legal and moral aspects or the .use of 
firearms and· restraining-·eG;Ui·pment. '··-· 

Firearms training (range) 
a. Fundamentals oi' r>evolver shooting. 

Laws and mechanics in arHat, searches 
and seizures. 

a. Definition of cri~me (felony, 
misdemeanor.) .. 

b. When felony or misdemeanor arrests 
can be made. 

c. When searches and seizures can be 
made. 

d. Issuance of citations. 

-·· 4--·-··-·-· ... ~·. 

16 ho~ 

l 
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pART II - MINIMUM BASIC RECRUIT TP..AINING (TO BE 
ACCOMPLISHED WITHIN THl\: FIRST YEAR OF · 
EMF LOYME.NT) 

1. Orientation. 

2. Classroom note-taking 

3. Human relations. 

4. 

5. 

6. 

B. 

Laws of arrest, search and seizure 

Rules of evidence, 

Criminal law (including federal, state 8 

and local) • _ 

Traffic laws, including state and local. 

Traffic accident investigation. 

9. Beat patrol,and observation 

10. Interrogation and statements 

11. Physical training and defensive tactics, 

12, Crowd and panic control. 

13, Mechanics of arrest, 

14, Police weapons and their use. 

1!5. Police communica'.;ions. 

16. Collection, identification, and p~g. 
ervation of evidence, including field 
note-taking and crime scene recording. 

17. 

18. 

19. 

20. 

21. 

Report writing 

Description of persons and property. 

Juvenile procedure 

Courtroom demeanor 

Detention, custody and transportation 
of prisoners. 

-3-
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PART II - I'IINil<JUN BASIC RECRUIT TRAINING {continued) i/ 

,, 

22. Fundamentals of' civil processes and 
relation to police officers. 1 hour 

23. Basic criminal investigations and 
procedures. (Will include prowlers, 
mental illness, domestic complaints, 
missing persona, narcotics, vagrancy, 
sex crimes, assaults, homicid~, theft, 
burglar-/, robbery, and auto thefts.) 24 hours 

24. · First aid. 

25. Discussion, review, and exaoination. 

-4-
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COlTI!ISSION ON P!!:ACE Oli'FIC'SR STANDARDS AND TRAINING 
PROPOSED DUTIF.S 0::<' 'RXBCUTiw. SF.CR~TARY 

1. Serves as 1\.dmini. strati ve Off1 cer & Secretary or 

Commission 

2. Performs all responsibilities under the act and 

pursuant to direction o~ the Commission 

1. Recommends procedurea necessary for tho implenen-

tation of the act, including forns necessary fo~ 

the training program 

4. Hires all subordinate employees under Civil 

Service rules and regulations 

5. Recommends standards. of training and recruitment. 

as required by act, and develop for appro,ral of' 

the Commission programs to implement the 

maintenance or these standards 

· 6 • Recommends formulas and programs for ec_:ui table 

distribution of available funds to jurisdictions 

7. Promotes acceptance of minimum standards o~ 

training and recruiting tttroughout the State 

8. Inspects recipient jurisdictions for compliance 

wi·ch rulos and ragulat1.uns of Commission 

9. Prepares Agenda for Commission meetings 

10 •. Directs special studies as required by the 

Commission 

11. Other duties as assigned 
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COl'lr~ISSION ON PBACP. OFP'IGml STANDARDS & TRAINTUG 

HIN11\IDi TlF.QUTR'RlffiNTS FOB '1'HP. POSITION OF 

'F.JC:RCUTIVE sr::c:rrSTARY 

1. A minimum of 10 years in f'ull tLne pald 

experience as a pr!nc:lpal administrator 

in law enforcement 

2. Demonstrated expori.ence and ability to 

direct a training program 

3. Education: Graduation f'rom an accredited 

l~ year university o:.1 collage 

4. Fl'eedom froM disabling dcf.scts 
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CC/~!ISGION Oll PE~.CF.: Q:;'.f!'ICER STMIDAJ.mS 1\ND TfJUiilli;:; -------- . ·--·-----

De ~iui t! on: 

Under <llreetion of too Ceumiaaian on l'ea.ce Offi~·~Z" Struldarda >a.nd T-raining, 
to serve aa &dminiBtrativ~ officer !lnd Beeretary to t 11ft C=in1on0 to plan, 
or(";!!.!li:~;e and direct tM staff' of the Cor:ei!lsion> t<l lll±:tic!.Gter the prol',l"aa of 
the CCIIIIII!iaaion; ll.nd, to do other V04' k ae req \.I ired~ 

In aocOI'dant:e with the polic1H eat.ahlirlbed 'rTf tba CCIIIiiii1Jiaic::n1 aerves u 
Gld•1niatrat1'1e officer a.nd oecretary to the Ccaaiall14lll; plans, organi:.as, aDii 
~t• tbe vcrk of' the staff of the CCIIl!llliuion; ad.minista?a the progre:a of 
th4t Ccad.Ntcn; perfOt'llll, aa delegated, the reapcm.llieilltiea ot the COIIIDiaaion 
pm-alllllrt. to the gcvendng atatut&~~; llll.kes r"~t1aca to the Ccmziaaion ca 
~~~~ of rccrll tment ~ trainillg and d.eYoelops prog:r111:1S to implelll!lnt the 
lal.i.~e of theae Btanclarda .for appr09al of the CCI!II!lisaionJ mslres reoO"P""UA•­
tiQnll for progrua and fo:muJ.aa for equitahlA diat.ritution of m.vallabla :fUm'l& 
to partieipatin.<>. jurl.sdic'\iona J promo'cel acceptance of the CCiilllliasion e.atabllllbo't4 
~ o~ for recl"uitment and training throughout th2 State; ~utru, 
inapect• or otherwiM detal'lllinea neipient jurbdietioda ad.':9rec.ee t-o atanda:t-ds 
or rulaa 8:od regul.ationa eat.ac:Ushed 'ny tha CCDIIis&ion, or :1up.11rv!eas sJ.:Ch 
inquiriea or 1rurpeet10!111J prepares agelliia for CCII!Imiuion :Jmlt:l.li.,.>S; ~grds a.nci 
~ files of llll!9tings and formal ~tioos of Comot16!'11on; i.n.stituteJ 
or db'ecta speeilll. atuiiiaii requL"'ed ty tr.;, Coa:U.snion,1 cOI:I{lilas rel?(ll't:s; pn­
pu.:ree pucl.ic inf'or.:aaticm -terial} intervi.e"'s ~le, recei'Vll& 3nd :;:>re:!'8'l:'Oll 
diff'icul.t oorreapondence; repraa;urt.a t'h.t CCm!!lbsion and ~ public ~llll<';ll. 

Experbnc:t!: A min"sum of ten {10) yaan of full-tiJlle paH experience u 
a principal administrator in laY enforcement with demor.rstrated 
experilenee and a:•Uity to direot a training pl'Ogl'Slll. 

and 

Education: •_;ra4Uiltion fioal an accrsdited university or fOUl" (4) 
year eolle;tt. 

and 

Knovled,-.e: \/ide lmCIIledge or and adllty to :l.nt.!!rprct tiUld ayzU,y 
SectiQtllll 13~00 - 1.35:23 of the Penal Coda; "Ji<le k=vlad~ of and 
allillty to apply i;.lui prine1:paa of law en.t'~elliOllt admintstratioa 
e.nd law enfor.:e::Mnt trainin;$; ;enera.l lmc"llled~ of ee.Ul::Jltione.l 
instituUC!lUI, pri'!Bte sel:cola, and gove?OJtenta.l orr,a:rl.U'tiona 
off'ln"ing pollee training; gener.U :!mot1l00g!!! of th·~ Jill'incipl#B of 
per9Czmel ~t and ~bionJ t>.b:I.Uty to pl.au, o:r~.iz,., 
and direct the vork of Cltl:ere J h::ailiaxity v1th accQUlltine; and 
fb..a.ru:1Al record !=a.pin.; pri:ccipl.B.s;. ~llarit:r '>~ith office 
~~nt principles and mathcds; ab!lity to c~tablisb and 



- ,.\ .· . ·, 

r~utiw Secretary, 
,CQ!:ftirnion (al Pl!f!ml Oi'fi.cer S~Vd:J eu::(!. Tr&inir.g - 2-

l'll!lint:.Un ecope:ative relatiCII!a vit.h pu>olia, police and cadueat1on&l. 
u.genciu and the put lie; &bill ty to G\q)(trviH the prttparation of' 
reports; a.!Jillty to drnllq) alld B.~Wiat in the orp,ani.ut.tion of 
epeclal progn~~~~~, stuAiall a!'ld pl.an.s; ability to address an &wMettOe 
efi'ec:Un~; ability to ana.ly'se aituatiODll accuratel;( M4 to Ddo.pt 
an effective courn of eootion; ability to uae gQOCl engJ1r&hJ ability 
to write ei't'acttve:cy; abU1ty to deal tacttul.:b" but effeetin]¥ 
vith ti'.IJ l)Ublic an.i UIIODUUIIj ILbillty ta ~ ~retin 
relatUwl with pera00. ccmtacrted ill the oour11e of the wwlt. 

Mil 

Special ~ ~bt1ca: Neat per80Zl&l a~•J tact, 
goo! ~. p:buing pei'UII&llty, poiM, ana :eru aca traa u.s­
aollns !Wi'tlcU. 
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ANNOUNCEMENT 

JUSTICE 

COMMISSION ON PEACE OFFICER STANDARDS AND TRAINING 

SEEKS 
APPLICANl'S EXECUTIVE SECRETARY 

to the 

·COMMISSION ON PEACE OFFICER STANDARDS AND TRAINING 

Apply to: Commission on Peace Office~ Standards & Training 
c/o Melvin L. Hawley, Deputy Director ,_ _ _ __ 

co-ce;;" r•.:e! t.<;l.f'·:y;;, ·-~· :·'··. ·-_..-_.: ;, :, . :c:. ~.:.s·-state Department; of Justice . 
- · · '" -r ---~-- --· ..... ··-- "···' - - ------- · 104· ··Lib-- •.-'--" ·c~·=s 'B. u· _'ldin. ·g··' <,;,:>c>;_· • -;,;~···"'1 '? '-_ .·_ .. · . '2,:;,;..:,::;;::!' ;.!~., ~:,'-• .,.;:.-:.;·_: -..-·:;..~C·-·J-'':"'~·~·1., . ._:\..~-· --,;r ~ Uu.L-U ~ 

Sacramento~ 14, California 

by Committee of the Cooml.ssion 
The Commission will interview three .(3) selectees 

Interview,. J_anua.ry. J, _,;1960;:, 2 ;::' ... ;:. 

Sacramento .. 
,?";;·~;-

: .~ ; 
';.> _, 

.\::::.: 

In accordance with the policies established by tr~ Commission, serves as adminis­
tr!!.t1Ve'officeri·andr•secretary.-to: the Cozmnission; plans, organizes, and directs the work 
of the staff of the Commission; administers. the programs of the Commission; perfo~, as 
delegated, the responsibilities of the Commission pursuant to the governing statutes; 
ma.kes·recommendations·'to the Co=ission on standards of recruitment and training and 
develops programs t·o: ili;plement the:.mainten&nce· o:r··thee'e' st~d.6-~ f'or~·approval ·of' th~:; ·-

..• =iss ion·;' l!IB.kes" rec6mmer.ii.iltior.s · f'or· programs ;and 1'6'ninllaii·'·for'-ecillitable · distribution 

.... 

'' , :t .. available•• f'unds- to-: partiCipating jilrisdictions ;·':Prcmotes••·acceptance- of the· cO<IDrlas1on 
eatablished-·-minimum·- standards· for· recruitment =d training- tlirou<ihout the .. State; 'inquires, 
inspects or otherwise determines recipient jurisnictlon's adherence to standards or rules­
e.;!d regu.lations'"established'by thec·coimniSsion, or supervises such inquiries or inspections;. 



··.····· •'·· - .. "., __ '"""'""~.. .,.. 

__ .,- :t ' 
~. ''·..;_·_;;.' ,, 

-~~~-l.:n:··. ·,__ .. _.,-.;.~~-.-:::·· __ ,_,,_. _,.· ~·~--;;-: .,·.-.•. 

· ~ic&lf:;ta:sksc~t'<"tlie'poi!itiW (continued) ;·c;;' '''" :ol'r:.'o;;'-"·T a"'"' · """'·;, ,.:J·:':r;;:r. ~Gn c:.. ,,,,:·.c·c '::;:-r•' ' 
~,.. ..... - :r-.. ·.:- --.~ ------····- · ··- --· < ·· ·':·,;.·::.::. rc:.::~·~:.-:-;E· ft'0'~":_t;i.lG.e; l·C f:";'b--rJr;-::;-::..()~:: ·--~.:. ·;~'':: 

:r-"Je_{;;.;....;'E -.JN -'--:-:-''=";...:"';.~~~ ·~;~·-· .... :r..--"-~-···::-" ··'--.:.....;···-··'·'·· . ___ .... , ... ~-::;·- -·~·-----,--~---\·...-·· ---·-~~ ~---.···:--·· ._ ...... _;:;_.._.,-r,;_·_ .. _,_:: 

. t;prepa.res;,e.genda::::~or~O!IlD!islllon lll(;etlngs; ·records 8Jld 'lliaint!U:ns··'fj.:tes. o:f me!!1;1~ .:and.·:::.· 
·•· . rJrms;lJ1;l\e.osaettoas"-of'<~aim:isslori"; institutes or ·d1~~~S,'~efaJ:'s,~¥:1,e.~ ~~ci\llre~ b~_':, -' 

"·· cm·;-Cumm.issitmr'-cOOlPi'les '"'eports; 'prepares ·public in'formatian .. materilil; ., 1nte:-v1ews ' .. 
. · -;;people 1 rec-eives a.'id ;prepares di:ffi<':W.t, ''Corresponderiee-; '"represents (tM 'C··,;;;_~ii.s:i.()!},.'e:Dd. 

._, -.~lll.f;tkes'i.pa.bl;i:c:~esses·;.~ '!-j-]--& :-:::-;.;.:,:T--";:,:_.-~;-~-,;:.' -~./.: ... ,_ .... : .. :_#·~i.! -:...q ____ ::..:;::.~.::r.;:-~·.:.~~s-;.:::: -:..:--... ;:.~ .c::..t.:~ .. !.;~:,:::.. '-· 

· , ~-.. - --· ---~-- -~ --., ....... -- ;~:··;.l !\£".i1-'t.-:rre-c;. f-C! .;--::~'8. T~OJ.·.;.:t.:J:{·~;-t: '2.;~:;~.-.;~~ ;.'-::-.·~·; '; . , . ;?~~c:;'l1i.~\'~;, ";~,~!>~::;;~:~ ~ ~:~ ~:~co~·;,;:<';.~~': :;;;; .ro~(>tC~''7.,;. ~'4:_ ·~:~ . ~':-'"'':.''"' :::!J :r '~:":.'-:':.'- ,' _ "" 
:J«:nimumcQu:al'i_.f.ica.tioriS"ireqUir-ed~ :;.::::- \~·:.;::...:::.~-~-~~:;:-! . .::-;-'i:"~F o ..... E.t1-r ..... o::-~ ''·'" '-i~-'--'-~·~ _\,._y --~ • 

.!t! PC-:;OL:_t~ ... :_r.:-£ ~:~z·;_: ~·:;_:.._ :--:.:.:-:r:-~_;:-.,..;2 B-?!·t'_L'"._--:-·!-;...;·;;.-;.- _::. ~~--.:.. C-:.1;-;ii--:-:?t,;·c-;:_,' ;:-;:_ .. ,..,.;- f; ."Y..,-.···.-,·, . 

. Experience: . A min1lllum of ten (10) years of tull-time paid experience as a principal 
·J).:brr.~; :&dminiatrat-or"·in-'l.aw :enforcement with demonstrated experience and abillty to 

~;~;,:~ p::'}f'' direct a ~raining program. -~~~ ··'~·-'~,;; ; ·~· 
• l • Q.O.JU 
.... --· ···- q~ .. ;;;.,F":;J(,•.~ 

. .Ed.Jlcat_ion: · Graduation :from an S,c.CI'!ldi,ted university or four (4) yes.r college • 

.:. ~'-!- ,,.. ___ .. ~-:: '--"·""' 'l • :.'· ...... -·- ~ . ~-"- ·-· 

,. · :,·_.,;·; Wide knO\I"ledge ot' and ability to in~r:PX:!l.t ,e,iJ4,:apply.:Se,ctlons.n;l3500 - 13523 o! the 
Pe~_Cpq~;;,~d~,A~l~_dge of and ability., tq apply. the principles of law enforcement 
administration "e.ad: law enforcement training; general knwledge of educational i.nsti.tu­
tions, private schools, s.nd governmentaj, .-organizaj;ions,.,c;):ffering police training; general 
knowledge of the principles of personuel~_me.na.g~me.nt ... lllld c!!1J:Pervision;,,.&b111ty; t,() pl&n, 
orge,pJ.l;e_,, and direct the work of oth~(,_s ;2,fat@.,J,1,¥At.Y,;:~"ith accounting and fin&nci!i.l 
record ·~tee ping principles; fsmiliari ty .with o:ft'ice .lliBilB.gel!lent principles and methods; ; .. · ... ; ... :.·<. ::c,_o,-;·c:;.·:, 

·. · ability _:to_ es_tablish and maintain cooperati:ve.,rela.tions with publlcl po11ce and educa- '· 
' Ao'iJi.j' ~nei-e·s~~aiiii''the public; ability"to6{r~rv1se the preparation of reports; 11-b:!.llty . 
. ,.~ develop and assist in the organizatJ()ll,..Of::speq;ta;t .. p_rOgi1illlll,1;. s.tud;ies; and·,pJ:.an,&;···&.billt,-·· 
, ., to.,'1i!ff!!'.~r;'Wo.:~~iypce effectively; ";R.~.J,.~0 ft_o,-~.tY:ze_,~J1;,1.¥}-};Jons accurately and to adopt 

an 'eft'ect~ve colirse o!.action; ability to use good english; e.b!.lity to write eft'ectively; 
ability to deal oactfully but effectively ;with the ... public,--.a.nd,-~soc.ie.tes;··-ability to 
ms.intain cooperative relatio::s with ]ier'sons'~·i:'on'~tecl 'fn·'thii''~ourse· of the irork. 

·.- ... 
._;.: ..-~. , ·.-. · ~:~ G'".:=:-::.8'1::~;and~ }' r.> :, (;i!'7 -~- ;;,c~::.'!:;~~~.,.- . . ,... .. ·, :' -· ·: -

Special personal characteristics: ··'Nea'Cpersbriiili S:p]?e'S.rarie'e';·;·t&Ct, good sddress, 
pleasing· persootali ty, poise,· and free·dc.m··'froni'O::isao·lirig- cie"fect!l;, . · 

C\C hh.7J.t~+ ... fT ._ • .,., }l;:!;:__Jf'-.':.. • _.;:_-.,s.-·;:·,_;.--..: •. j)~:'~f.-G)>:..:L 
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•·._- •- "c~Y 

>)--.~'r,'\. "':"h--... 

,. ·. ~ ~ --+:'0· · -.r;.n; . · .. --> .--.-: 

1fl2;LICE 

····' };;i " .·· ,-
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